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Editorial
Welcome to our May, 2016 issue ofSMU in Stride News-letter. Thanks to all of you who contributed in
sending us and organizing news, events and views as these contributions are essential to the newsletter's
continued success. This edition comprises the usual columns.

One of the most exciting announcements in the teaching and learning section is accreditation of
the M.Sc. in Quality and Productivity Management to be delivered by the Institute of Quality and
Productivity Management (IQPM) of SMU by the Higher Education Relevance and Quality Agency

(HERQA).

The research and development section presents various research related events. One of such events,
the 5th Multidisciplinary Knowledge Exchange Conference, was held in Addis Ababa on 15 and 16
December, 2015 and was aimed at exploring how African knowledge-based entities could enhance their
knowledge and innovation by way of collaborating with and participating in science & evidence-based
research projects coming from diverse disciplines.

As part of strengthening international partnerships of the university, Memorandum of Understand-
ing (MoD) was signed between Open University of Tanzania (OUT) and St. Mary's University (SMU) on
14th January 2016 at Dar es Salaam, following a three-day official visit conducted by SMU delegation.
St. Mary's University leadership also held talks with a team from E4Impact Foundation, which is affiliated
to Universita Cattolica del Sacro Cuore, based in Milan, Italy, with which St. Mary's has already had an

MoU signed.

We have a section devoted to administration related news and events which includes a visit to and
performance evaluation of SMU and its affiliate institutions (8-22 April, 2016) and a strategic direction
given to expand and introduce new fields of training by the SMU's Senate Executive Committee and
different capacity building trainings given to middle level leaders and staff, among others.

An article sent to us by one of our colleagues, is also quite entertaining and educational. At the end of
the newsletter, we have a section in which we remember four of our colleagues who, sadly, are no longer
with us.

Hope that you will enjoy reading this issue.

International Relations & Communication Office (S.M.U)



News and Events
Teaching and Learning

African Tuning Project II Meeting Held
St. Mary's University, represented by Maru
Shete (Assoc. Prof.), attended the African Tuning
Project II meeting held in Cairo during 11 to 14
October, 2015. The overall aim of the project is to
harmonize the degrees (BA/BSc, MNMSc, PhD)
provided by African Universities so that students'

employability by different companies operating
in the different parts of the continent and their
mobility across the different universities in Africa

would be enhanced.

The project aimed also at establishing an
African Credit Transfer System (ACTS), which is
equivalent to the European Credit Transfer
System (ECTS), so that students who started their
studies in one university could complete it in another
African University through the ACTS. Launching
a joint degree was also envisaged by participat-
ing African Universities. When this might not be
possible, the curriculum of different disciplines
would be harmonized to offer comparable degrees
by universities in Africa.

In the Cairo meeting, general and subject-
specific competencies were identified and

courses that enable to achieve these competen-
cies were also sorted out. In the meeting, it was
also decided that in April, 2016 in Ethi-

opia, programs (either joint degrees
by two or more African universities or

independent degrees by single university)

be fully developed and presented to the ll.<5,"''''''''

bodies of the respective university management
for approval.

SMU won the grant competition for the Africa
Tuning Project IT sponsored by the African Union
and the European Commission in the field of
Economics. From Ethiopia, Addis Ababa
University- Technology Faculty (South), Mekelle
University, Jimma University, Arsi University and

Adama University attended the meeting in the
fields of studies other than economics.

Visit to Subba Reserved Forest

The Department of Tourism and Hospitality

Management, SMU, had a field visit on
November 22,2015 to Subba Reserved Forest. The
purpose of the visit was to give practical lesson
for students who are taking the courses:
Natural Tourism Resources of Ethiopia and
Eco-tourism and Wildlife Management. To
that effect, 2nd and 3rd year students took part
in the exposure visit and were able to appre-
ciate the country's natural ,tourism resources

and its contribution as a home for different wild
lives. This has been a well developed tradition
of the University which provides students with
practical knowledge besides the theoretical
knowledge they are getting in their classrooms.



Various Governmental and Non-governmental
stakeholders who attended the launching ceremo-
ny including leaders ofInstitutions in the National
Quality Infrastructure (NQI) have expressed their

appreciation for the establishment of the institute
and the commencement of the program in Ethiopia.

Stakeholders applauded the visionary manage-
ment of the University for such timely response
to the pressing national need for growth and global
competitiveness of the manufacturing and
service sectors in line with the national development
agenda as underlined in GTP II.

The Institute of Quality and Productivity Manage-
ment, in partnership with the National Graduate
School of Quality Management (NGSQM), USA,
will offer a number of different modes of study
that include: Distance Learning, Classroom based
and Blended Courses. The training programs will
include: Business Process Analysis, Advanced

Practical Application of Lean Management,
Systems Approach to Strategic Planning, Quality

Management for Health Systems, Quality Systems
Engineering, Six Sigma Green and Black Belt,

Certified Quality Manager ... etc.

IQPM programs are to be delivered in a highly

President of National Graduate School of interactive format by faculty practitioners who

IQPM of SMU Accredited

The M.Sc. in Quality and Productivity Manage-
ment to be delivered by the Institute of Quality
and Productivity Management (IQPM), SMU, was
accredited in March, 2016 by the Higher Education
Relevance and Quality Agency (HERQA).

The Institute, which also offers certified training
courses, was launched on the 16th of November
2015 at Sheraton Addis. During the launching
ceremony, the Founder and President of the
University, Associate Professor Wondwosen
Tarnrat addressed the essence of establishment of the
institution. Mesai Girma, Director of the Institute,

related the extensive effort made to design the
programs and curriculum in light of the
expectations and needs of the service and
manufacturing sector.

Quality Management, USA, Dr Clint Miner

delivered a speech and Mr. Alan Bryden the
former Secretary General of the International
Organization for Standardization (ISO) made a
presentation. Other renowned professionals in the
field also delivered impressive presentations on
quality and productivity.

combine real-world experience with academic
excellence. The emphasis on practical applica-
tion enables students and trainees to improve their
accomplishments in their current job while
advancing knowledge with proven strategies for
success.

The Institute's first program, Master of Science in
Quality and Productivity Management (MSQPM),
was initiated in response to the increasing
requirements of the global marketplace, which
has challenged businesses to improve their
competitiveness through quality products and
services, and to reduce their costs through a sys



tematic approach to process optimization. In addi-
tion there has been a need for increased knowledge,
of leadership, quality planning and productivity
theory and practical knowledge. IQPM has
integrated these performance excellence values and
concepts into a vital organic whole, which is unique,
exciting, and important for organizations and the
country.

Sl. Mary'S Univere
VJ~r..-."""9Prn9 •

~1"'.IIdPn.dUICII"jll/l
IS. fI.-=tI wltfU,lId. R

SloMa
~-'"fIu~to,::;..-

Public Lecture Held

The Guidance and Counseling Office, III

collaboration with Students Support Service
Office of St. Mary's University, organized a public
lecture event on the 1st of April, 2016 from 05 :00

pm to 7:00 pm in the multipurpose hall, Mexico
Campus. The lecture focused on Substance
Abuseand the Negative Effects of Addic-
tion. The speaker, Dr. Mihret Debebe, is a
certified Psychiatrist, Fellow of the Amer-
ican Psychiatric Association, and author of
"Yetekolefebet Kulf' and "Lela Sew" with rich

experience in the field. He delivered an
exciting and inspiring 45 minutes lecture which
was followed by questions from the audience,
mostly the students to which he responded
pleasingl yand convincingly. A certificate of
appreciation and recognition was handed over to
the speaker.

St. Mary's University has been organizing events

for public speakers at various times on diverse
topics of interest to the University Community.

Research and Development
3··dUniversity-Industry Linkage (UIL)
Workshop
The 3rd University-Industry Linkage (UIL)
Workshop was held at Kuriftu Resort, Bahir Dar,

on 04 and 05 Nov., 2015 under the auspices of
Bahir Dar University (BDU) and GIZ. Following

the welcoming and opening remarks made by BDU
officials, H.E Ato Sisay Gemechu, State
Minister and the CEO of Industry Parks

Development Corporation, gave speeches where
he urged universities to prepare themselves to
engage in the industryparks. More than 120

participants, representing universities and the
industry, took part in the workshop. St. Mary's

was represented by theAVP and the Head for cm.

Like last year, this year's workshop also focused on
internship implementation practices and challenges.
Accordingly, series of presentations were made
representatives from selected universities and



among which were Bahir Dar
Institute of Technology, Defense University, Addis

Ababa Institute ofTechnology, Ethiopian Institute of
Textile and Fashion Technology ofBDU, Ethiopian
Textile Industry Development Institute, Ethio

telecom and GIZ.

The presentations of university and industry
representatives emphasized the challenges they
faced while implementing internship. Papers
were also presented by staff of BDU on the same
topic. Then participants were given the
opportunity to discuss three focus areas: Intern-
ship, Technology Transfer and University-Industry
Linkage. Representatives of each group presented
the results of their deliberations. It was clearly

indicated in the presentation of the group, which
discussed the conceptual framework ofUIL, that it
should not be restricted to internship, which is just
one component of it. Many participants spoke in
favor of this toward making the linkage work in
ways apart from internship.

Participation in a Consultative Meeting
Organized by HERQA

A consultative meeting with private and
public HEls, organized by HERQA, was held on
November 6, 2015, at Desalegn Hotel in

Addis Ababa. The day-long meeting had four
Power Point Presentations from HERQA
leadership and an official from the Ministry of
Education followed by a discussion session. The
focus areas of the meeting were: key achievements
of the Agency in 2007 E.C., the Agency's Growth

and Transformation Plan for the strategic period
2008-2012 E.C, the Agency's 2008 E.C fiscal year
plan focus areas, and the challenges the Agency
faced in realizing quality assurance and the roles of
HEIs and other stakeholders.

HERQA's presenters were the Director General

and his deputies who revealed that in the year 2007
E.C, the Agency made quality audit on 16 HEls,
accredited 141 programs and denied the renewal of
88 programs. It also visited four private HEIs to
examine the tutorial services they gave to female

students. The Agency also disclosed that seven
2nd generation public universities were not able to
produce their self-evaluation documents, which
resulted in HERQA's non-performance of the
institutional quality audit it planned for the past
fiscal year.

In its Strategic Plan (2008-2012 E.C), second GTP,
HERQA has made it clear that the following activ-

ities would be accomplished:

• Institutional quality audit of 160 HEIs in the
coming five years and 40 in 2008;

• 172 program audits in the coming five years and
40 in 2008;

• Four graduate tracer studies in the coming five
years and one in 2008;

• Reviewing 142 quality enhancement plans ill

five years and 36 in 2008;

• 100% accreditation and renewal of distance pro-
grams in five years and 100% in 2008;

• 150 surprise visits to institutions in five years
and 30 in 2008;

• Making amendments ill the accreditation and
quality assurance implementation documents in
2009;

• Putting in place 100% private HEls staff and
students database in 2008.

Among the issues raised during the consulta-
tive meeting were the need for amendment of
some of the provisions of proclamation No.
65012009 that hampered the well-functioning and
competitiveness of private HEIs. It was promised
that amendments on the Proclamation will be made

in this (2008 E.C) fiscal year.
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DATAD Conference Held

The Annual DATAD Conference organized by
the Association of African Universities (AAU)
in partnership with Uganda Martyrs University
was held in Entebbe, Uganda, from 23rd to 25th

November, 2015 at the Imperial Botanical
Beach Hotel. During the conference, more than
32 participants from 10 African countries
participated, including St. Mary's University,

represented by one of the ICT Development and
Support Unit staff The three-day long conference
started with a welcoing speech by Dr. Speranza,
Academic Vice Chancellor of Martyrs University.
At the conference, the importance of institutional

repository (Digital Library) that provides an open
access to research articles online to improve
the visibility of scholarly work was presented.
Moreover, the formulation of policy and stra-
tegic guideline document to implement institutional

repository was also demonstrated.

In the conference, there was a practical
seSSIOn on installing and customizing m-
stitutional reposit software 'D-Space' m

Ubuntu operating system and techniques to
Improve visibility of institutional repository.
Finally, statistical reports that show the
status of African Universities on social media were
presented by Ms. Nodumo Dhlamini, Director of
ICT Services and Knowledge Management

St. Mary's Participation in the 2nd

Science Congress

The Ethiopian Academy of Sciences (EAS)
organized a two-day 2nd Science Congress, held
at the UN-ECA Africa Hall, on November 26 &
27, 2015, Welcoming address was made by Prof
Demissie Habte, President, EAS, and official
opening remarks was delivered by H.E. Prime

Minister Hailemariam Desalegn. The conference
had the theme, "Re-envisioning Higher Education
and Research in Ethiopia".

Having four sessions and nine paper presenters,
the two-day conference covered diverse topics of
interest to higher education. The key issues
addressed included the following among others:

• Academic environments in universities, creation
of enquiring minds and all-rounded citizens.

• Strategic approaches to developing research
leaders - A continental perspective

• Quality of education, curriculum relevance and
graduate employability

• Repositioning higher education toward foster-
ing competitiveness and graduate employability

• Quality of Training: Perspectives of university
graduates and employers

• The need for research-intensive universities in
Ethiopia

• Building Ethiopia's research universities: The
arduous but indispensable task

• Leadership and participatory governance in
Ethiopian universities, etc.

While the papers largely focused on and the
presenters were drawn from public universities,

St. Mary's University President, Associate
professor Wondwosen Tamirat together with the
presidents of Addis Ababa University, Adama
Science and Technology University, and
Addis Ababa Science and Technology University,
was given the opportunity to be a panelist on the
making of research universities in Ethiopia.



Co-chaired by St. Mary's
University Held

The 5th Multidisciplinary Knowledge Exchange
Conference was held in Addis Ababa on 15 and
16 December, 2015 at the UN ECA Africa HalL
The conference was organized by the Global
Knowledge Exchange Network (GKEN) , Jimma
University, Alliance for Brain Gain &

Innovative Development (ABGID) and Satellite

Connections in Education & Health (SCIEH)
group, In collaboration with Addis Ababa
Science & Technology University (AASTU)
with the support of the Ethiopian Ministry of
Education and the Ministry of Foreign Affairs.
Hosted in Africa for the first time, the conference
aimed at exploring how African knowledge-based
entities could enhance their knowedge and
innovation by way of collaborating with and
participating in science & evidence-based research
projects coming from diverse disciplines.

According to the Conference Chair and found-
ing member of GKEN, Amare Desta (PhD) , the
series of conferences organized by GKEN had one
main goal: knowledge exchange with their home
continent. Disapproving the idea of 'knowledge
transfer', the Chair and his fellow Ethiopians
living In the UK thought of embracing
knowledge exchange instead. While the former
connotes one-way-traffic, the latter denotes the two
way exchange of knowledge without giving the
impression that Africa is always on the receiving
end of knowledge with no contribution from its

own backyard.

Day one of the Conference was officially opened
by H.E. Dr. Theodros Adhanom, Minister for
Foreign Affairs, who lauded the event organiz-

ers and pledged his unreserved support for the
future; whereas the Day Two session was opened

by H.E. Shiferaw Shigute, Minister for Educa-

tion. At the event, together with other institutions,
St.Mary's University was thanked for sponsoring the

conference. A follow up to the conference, a
two-day workshop on the same theme was held
at Jimma University on the 17th and 18th of
December 2015. The conference, organized un-
der the theme "Connecting Knowledge and
Innovation", attracted nearly 80 papers, of which
31 were from Nigeria and 24 from Ethiopia.

Participation at MoST Workshop

A two-member delegation (Ato Getahun Simeon
and Dr Kebede Kassa) of the SMU participated
in a one-day workshop of the Ministry of Science
and Technology (MoST), held on 20 February,
2016. The workshop took place at Ellily Interna-
tional Hotel under the theme "From Facilitation
to Main Actor". The Meeting was opened by the
Minister for Science and Technology Ministry,

H.E. Ato Abiy Ahmed. The two State Ministers,
namely, Excellencies Prof. Afework Kassu and
Dr (Engineer) Getahun Mekuria chaired and made
presentations during the subsequent sessions of
the workshop. The event brought together close
to 100 participants representing public and private
universities, national and regional research
institutions, relevant sector ministries and
stakeholders from around the country.

Opening and keynote addresses focused on the
work of the Ministry of Science and Technology
highlighting the theme "From Facilitation to Main
Actor", whose Amharic version reads as, "hC9U~

(lJ~ ?-6bJ," literally meaning "From Walking to

Running". The key message from the Ministry
which resonated throughout the sessions was a
call for joint and concerted efforts in promoting
science and technology and in cultivating the
culture of science in Ethiopia. Among the
practical ways of realizing this dream, the Minister
highlighted that the Ministry has plan to establish



Science Cafes(Cities) in selected areas as well
as to launch a 24 hour TV Channel for science,
technology and innovation programs in the
foreseeable future.This was commended by the
participants as pivotal to ensure sustainable growth
in the country.

SMU representatives took the opportunity to
contribute their share to the debate and, by so
doing, to enhance the visibility of the University.
The reception of SMU's contributions from both
the audience and the high-table was encouraging.
The representatives also used the occasion for
networking and information sharing with sisterly
institutions both in the public and private sectors.

Annual Research Review Meeting

St.Mary's University's annual research review
~'

meeting was held on March 31, 2016, at. t~¢
Syndicate Room, Main Building, .S,M1J..

. .. ~.:~.'. .~ s'" ;_.,.. \. cJ;t~-~_

Researchers, top and middle~~4~'#elmanagement
attended the meeting. The objective of the meeting
was to present completed and new projects with
expected outcomes of completed projects, consi-
deration and approval of new proposals for funding,
and improvement of new proposals and
completed projects. -

Partnership, Outreach and
Community Services

Delegates from Italy Visited SMU
St. Mary's University leadership held talks
with a team from E4Impact Foundation, based
in Italy, and which works to "enhance the

sustainable development of
economies by assisting the formation of
entrepreneurs and the growth of their

businesses." On the part of E4Impact,
Ms. Letizia Moratti, President, and Prof
Mario Molteni, CEO, gave briefings about the
Foundation.

On S1. Mary's side, Prof. Wondwosen Tamrat,

President and Founder, SMU, briefed the delegates
about the University using power point presentation.

E4Impact Foundation is affiliated to Universi-
ta Cattolica del Sacro Cuore, based in Milan,
Italy, with which St. Mary's has already had an
MoU signed. The Foundation has a presence in a
number of African countries. The talks between the
two parties were held on May 2,2016.

Hospitality Day Celebrated

The Department of Tourism and Hospitality
Management organized an event entitled,

"Hospitality Day" hosted by 3rd year students of the
department on November 17, 2015. The aim was

."

to create awareness, about Ethiopian Hospi-
tality, which IS an integral part of tourism.
Students performed various activities such as
welcoming the invited guests, traditional dance

competmon, question and answer sessions
followed by prizes given to winners. Finally
guests who came from the Ministry of Culture and
Tourism were invited to make remarks and

they have appreciated the activities of the
students. It was suggested by the invited guests that



community, could contribute to

2008 Culture Day Celebrated
Student Support Services Office of St. Mary's
University organized the 2014/15 (2008 E.C.)
SMU Culture Day, on December 12, 2015 at

Undergraduate Campus, SMU. The event was
colorfully celebrated by different programs
including musical drama performed by Addis
Ababa University Theatrical Arts Department
graduating class students, cultural folk dances,

and presentation on Federalism by the Department
of Common Courses, SMU, and Ethiopian coffee
ceremony. The program was successful in
addressing cultural diversity, common heritage,

tolerance, and brother/sisterhood in a nation like
Ethiopia.

MoU Signed Between SMU and OUT

Memorandum of Understanding (MoU) was
signed between Open University of Tanza-
nia (OUT) and St. Mary's University (SMU)

of Ethiopia on 14th January, 2016 at Dar es Salaam,
following a three-day official visit conducted
by SMU delegation. Associate Professor
Wondwosen Tamrat, Founder & President of

SMU,and Ato Dessalegn Berie, Vice President for
Business and Administration, concluded the
agreement from January 13-15,2016.

OUT is a Public University in Tanzania established
in 1992 to offer higher education only through
distance learning. The University offers programs
from certification to PhD level, through its 29

regional centers. It has centers outside Tanzania
and teaches students from 23 countries all over the
world.

The SMU delegation was welcomed by the
Personal Assistant for the Vice Chancellor at

lius Nvrere.Intemational Airnort and later by the



Vice Chancellor at the Head Quarters of the OUT.
A preliminary session was organized with the Vice

Chancellor, Deputy Vice Chancellors, Deans and
office heads which was followed by a joint meeting
with the Senate members of OUT.

At the end, a final session was held with the Vice

Chancellor & key officials of OUT, when the
MoU was signed. It was found to be a fruitful
visit in terms of promoting SMU and exploring
partnership opportunities within the African
content.

Donation
The Student Support Services Office donated used
clothes and shoes for 16 cleaning workers, who are

working for Lideta Sub City on February 17,2016.
The donation, which was held at the undergradu-
ate campus, was aimed to support the workers and
to strengthen the working relationship between

the University and the local community in the Sub
City. The Head ofWoreda 10 Cleaning and Beauti-
fication Office of the Lideta Sub City expressed his
gratitude on behalf of the beneficiaries.

International Women's Day (IWD)
Celebrated

The Gender and HIV/AIDS Prevention and
Control Office (GHAPCO) of the University
celebrated International Women's Day (IWD)
at the Multipurpose Hall, Mexico Campus. The
half day function included a brief introduction of
March 8, panel discussion on the Revised Family
Law, Violence against Women and SMU's Sexual
harassment reporting procedures. The program was
opened by Tezeta Addis, Head of GHAPCO, who
briefly talked about the history ofIWD followed by
activities planned for the day. Tigist Zeleke, from
Ethiopian Women Lawyers Association, made a de-
tailed presentation on the global struggle of women
to achieve the rights that they are enjoying today,
noteworthy contents of. the Revised Family Law,

and other significant gender issues.
has a tradition of celebrating IWD every ~~~~
uses the day to enhance awareness of students on
the importance and wider impact of educating and
supporting girls thereby contributing to the
attainment of Goal 3 of the MDG: Promoting
gender equality and empowering women.

GESCl's Delegates Visited SMU

Delegates from the Global E-Schools and
Communities Initiatives (GESCI) held talks
with St. Mary's University leadership here at the
Main Campus on April 14, 2016. The team led by
Mr. Jerome Morrissey, Chief Executive Officer of
GESCI, briefed the SMU leadership on GESCI's
accomplishments since its establishment in 2003.
On SMU's behalf, Wondwosen Tamrat (Assoc.
Professor), the Founder and President of SMU ,
welcomed the delegates and made statements on
the University's establishment and the overall

operations to date. He further stated SMU's
interest to work with GESCI. Kebede Kassa (PhD),
Director for Research and Knowledge Man-

agement Office at SMU, who was present
at the meeting together with the EVP, had
earlier met the delegates at GESCI Head Quarter
in Nairobi. He was instrumental in bringing the
team to the University.

GESCI was "born out of the United
Nations ICT Task Force, which identified
education as an area in



ttevelolpm1ent,and one where ICT has the
to make positive impacts."

GESCI's operations are informed by SDGs and
it employs 'blended learning approach' in its

course delivery. Funded by donor countries,
GESCI has so far given certification leadership
training in 16African countries.

Governance and Staff
Development
SMU Participated in Consultative
Meeting Organized by HoPR

A Day-long consultative meeting, organized by

the House of Peoples' Representatives (HoPR) ,
FDRE, was held at the parliament conference hall

on November 28, 2015. Participants at the
meeting were presidents of public and private HEls,
instructors and students of public HEls, heads of
professional associations, representatives from
youth and women associations, and that of people
liv~g with disabilities. Chaired by H.E. Abadula
Gemeda, Speaker of the House, the key presenter
in the morning session was H.E. Asmelash W/Se-

lassie, House Majority Whip.

Among the discussion topics further noted
was that the House has increased its standing
committees to 18 towards scrutinizing and
deliberating on the performances of the ministries
and other institutions that took oath of diverse

offices. Among the committees would be the
newly-established standing committee for higher
education. Both the Ij;ouse Speaker and the Whip

highlighted. the importance of higher education
institutions in relevant research, as a result of which

house members would pass evidence based
decisions.

In light of the above, the House would establish
research department that would work closely
with HEls. At the presentation, it was revealed
that House members did not have higher level

expertise to address every issue that affect
citizens, and hence the need for the interven-
tion of HEls. Similarly, it was stated, HEls
could benefit from the resources of the House
that have been documented for over 80
years. In the question and answer session so many
questions were raised by participants and responses
given from the podium.

Another session involving university presi-

dents, staff and students continued for two hours
in the afternoon. Chaired by H.E. Dr. Kaba
Urgessa, State Minister for Higher Education,
the agendum focused on preparing plans for
addressing governance problems in all HEls.
These included administrative, staff discipline,
teaching and learning, and sexual harassment

issues. The presenter, Dr. Samuel Kifle, MoE,
pinpointed the salient issues of concern that HEls

need to address. St. Mary's University was repre-
sented by the Executive Vice President.

Training Conducted on QA and ISA

Training on Quality Assurance (QA) and

Institutional Self-Assessment (ISA) was given
to 15 staff members of the College of Open and
Distance Learning (CODL), SMU, from the 2nd

to the 4th February, 2016 at the Syndicate Room,
SMU Main Building.

The trainees were drawn from all the
major units of CODL. The resource persons were
Dr. Wondimagegn Chekol, Dean, Institute of
Agriculture and Development Studies and
Dr. Melaku Girma, Director, Center for



Professor Vin Morar, a trainer and consultant
working in more than 40 countries, facilitated
the training. The training gave participants the
opportunity to see teaching from a different and
practical perspective - focusing on ensuring learn-

The training was intended to build the ing rather than teaching through experiential
capacity of the teachers and enhance the quality learning. This dimension, which appeared new
of teaching-learning process at the primary and to participants, challenged the traditional teac1'i.'-
secondary school levels of St. Mary's Schools. ing methods they unanimously said to have been
The training sessions were full of enthusiasm and exercising and inspired them to look back and
active participation that included demonstrations improve their teaching methods in such a way that
and role playing. they would help their students learn better ..--~--------~--------~---

Educational Improvement and Quality Assurance
(CEIQA).

The training covered areas that included: Concepts
of Quality, Quality Management System (QMS)
and the process of ISA, and it was intended to
prepare the trainees for engagement in CODL's
ISA, enhancement of quality culture and
continuous improvement in the delivery of
services. In its conclusion, the need for applying
the acquired skills and readiness of resource per-
sons for support was emphasized.

Training Conducted on
Transformational Teaching

Training was conducted to teachers of St. Mary's
Schools on transformational teaching from March
06 to 08, 2016 at the Syndicate Room, SMU, Main
Building. The trainer was Mrs. Joann Yobroffrom
the USA.

Training on Enterprising Teaching

Four-day training on "Enterprising Teaching" was
held at the School of Graduate Studies, SMU, from
28 - 31 March, 2016. The training was the second

mission of a project being implemented jointly by
Maastricht School of Management and St. Mary's
University on "Agribusiness Development in
Somaliland: Strengthening the University of
Hargeisa (UoH) Capacity for Facilitating Business
Start-ups". This training was intended to enhance

the knowledge and skills of academic staff ofUoH.



The participants were 10 faculties from UoH
and three from SMU. The first training was held
on "Strategic Management" and it was held in
Hargeisa. The next training will be on
"Pragmatic Entrepreneurship Training", most like-
ly to take place in SMU
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MBA in General Management
MBA (with HRM concentration)
MBA in Accounting & Finance
Rural Development
Agricultural Economics
Project Management
Marketing Management
Development Economics
Computer Science
Quality and Productivity Management

Accounting
Management
Marketing Management
Finance and Development Economics
Rural Development
Agricultural Extension
Agribusiness Management
Cooperatives(Accounting & Auditing)
Cooperative(Business Management)
Educational Planning and Management
Economics
Sociology
Agricultural Economics
Public Administration & Development
Management

For further information
call:0l1-5538001 or 011-5538017

Accounting
Management
Marketing Management
Tourism and Hospitality Management
Computing Science
Information Technology

MBA (Master of Business Administration)
MSW(Master of Arts in Social Work)
MEC (Master of Arts in Economics)
MPA(Master of Arts in Public
Administration)
MARD(Master of Arts in Rural
Development)
MSO (Master of Arts in Sociology)
MPS(Master of Arts in Political Science)
MCOM(Master of Commerce)

Bachelor of Business Administration (BBA)

Business and Computer Science areas


