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Abstract

In Ethiopia, Empowering women could generally biel 8 enabling women to develop in every
aspect they could be advanced in a way to advéretedwn life and the society. Attitudinal and
cultural barriers are affecting women not to be petant enough with men. This research
addresses the influence of this attitudinal bambich is extended to be hurdle to have free
access to house for women in the research areakimpithat women are more in to household
chores by cooking and washing to their family, mMumtise lessors in the selected sub cities deny
letting their house to rent for women and youndsgiiTheir main reason is the sharing of spaces,
resources such as water, electric power and mistdsiathe women lessee’s activity in the

compound.

This problem is gauged by findings from privatestes, women lessees, local brokers and
government officers in the respective woredas idisdbeba. The samples were selected based
on purposive data collection method. The analyzaih dhowed that a significant amount of

private lessors would prefer to hire their housenfien than women.

The finding also shows the attitudinal set up fi@ssors is highly affecting women’s access to
house rent in the selected woredas. When a Womees faroblem of renting a house, her
determination to develop herself through self-caaigll be highly challenged and this impedes
empowerment. This research also comes up withhmeendations to limit the founded gap by
awareness campaigns to the lessors by governnaenbeithe woreda level. Also empowering
the woreda administration to have a data base moderseeing mechanism for private lessors in
their domain to follow up the circumstances is raoended as a means to avoid such

discrimination against women.
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CHAPTER ONE

1. Introduction

1.1  Background of the research

Gender roles refer to the set of social and behalvioorms that are considered socially
appropriate for individuals of a specific sex iretbontext of a specific culture, which differ
widely between cultures and over time. Gender thkpry posits that boys and girls learn
behavior and attitudes from the family and culturewhich they grow up; therefore, non-

physical gender differences are a product of saaitbn(Klaus, 2013).

Ethiopia has common gender roles. Plowing, hamggdb trade goods; slaughter animals for
food; herding; building houses; and cutting wooel ien’s activity. The women are in charge of
household chores such as: cooking, buying andhgedbpices, making butter, carrying water, and
looking after the children. Gender roles are intareected to the culture. Early from childhood,
the boy has to growto a man so he has to go ouegpeérience his culture in order to lead his

own family in the future.

On the contrary, the girls stay home with their #igrand help with household chores and learn
to cook for their future family. Even though botiniggand boys are able to be educated, the girls
are not allowed to leave the house due to sucheshddowever the increase in education
coupled with urbanization brought a pronouncedatiitalchange on men and women from
earlier set up. Women are beginning to take a nrajerin all areas of employment and men are

in progress to take a role in domestic life.

As mentioned earlier, the main role of Ethiopiamvem is cooking. The Ethiopian national dish
is calledwat It is a hot spicy stew accompanied déyjera (traditional large spongy pancake
made of teff flour and water). There are varietésvat, e.gchicken, beef, lamb, vegetables,
lentils and ground split peas stewed with hot smiaked berbere Berbereis made of dried
onions, dried garlic and salty ingredients. Amomigks, coffee is the known favorite drink for
Ethiopians. It is drunk in a unique and traditionaly. First the coffee is roasted, then grounded
and placed in a pot with boiling water. When itready, it will be served three times per

ceremony. Local beverages likglla andtejbesides their normal consumption are served and



drunk on major religions festivals, saints’ daysl amveddings. They are also sold by numerous
designated commercial homes all over the countgb(Bwork, 1995).

The cooking activities of the women are undertakea very fashioned way which takes a lot of
energy and time. One can think of making coffedt & a matter of boiling the coffee powder
with water only.But what exactly common in Ethiopgato have it cooked starting from its
grains. Majority of households do not purchaseemffowder, they rather prefer to purchase it in
its grain form. Cooking starts from the grain its&/hen the grain is dried on a plate and cooked
the drinkers will smell the real flavor of it frothe smolder. In a single ceremony the highly
concentrated first round drink which is callaol will be diluted two times and served to be
tona and berekarespectively. This is well known for its time tagi But the very lengthy
ceremony is considered to be the best time fordarees to gather together and have a free time
chats. Arguably, this is critiqued as a time devay(Teum, 2013).

When it comes to the day to day meals of Ethiopidmngill depend on the economical statues of
the person or the family. Practicabpero-watis the food which is there in both the richer and
poor families. The difference is the taste and itigredients.Shero-watis eaten always with
enjera The preparation of enjera also needs much engngg,and flawlessness. Mixing theff
flour with water and make it sour enough until falays to getbsitis the first step. After four
days the women will take little amount of the mix&lr to be boiled with water so that they
will mix it again with the whole and make it reatby the final baking. Even the backing part
will need perfect handing as it is done manuallye Trying try has to be filled with very thick
layer of the mixed flour uniformly. Moreover thedsée goes back to the preparation of tefé
flour which also needs a very specific knowledgittk the best type dakff as all types need
their own treatment while mixing and baking. But fbe purpose of this research it is only
enough to appreciate the stages aftert¢fes ready to be mixed and be baked teebgera By
the same tokemnwatalsohas preceding steps likeff to get the final. The grain faherois called
ater which needs to be grinded in to pieces and bagatmiller to besheroflour. But while
grinding and adding a lot of different local spic#seeds a lot of effort in putting it to be diie
after mixed with those spices. Most Ethiopians deoto prepare it in this way despite its time
consuming. They do not trust the finisldxbro flours from market. This is also tied with

Ethiopian culture in food stuffs. By the time of Remor Minilik II, it was unknown and



disgraceful to salenjeraor wat It cannot be said that this is the fact today thet remains of

this culture still survive (Javis, 2011)

When we think of all food types and cooking styikeis very obvious that Ethiopians need big
traditional kitchens and open spaces to go thralpthe needed cooking steps. This research
focuses on the average Ethiopian families who ddhawe pressure cooker, warmer, boiler, and
refrigerator that could make the cooking style prmtedure to be very easy and less demanding.
These are the main reasons causing refusal byprivatise ownersto rent their house for

womenlessors.

1.2  Statement of the problem

It is known that Ethiopia is one of the very fewuatries in the world to have gender role in the
house. Due to this role, there have been expeiempacts on the overall development of
women. The researcher is trying to show one ofghimpacts which has not been seen either by
the government or researchers worked in gendeesss¥omen who come to Addis Abeba for
various reasons such as work, education; and womtenwant to lead a private life before
getting married are the main victims addressechenresearch. Most researches shows gender
role impacts are more seen in rural areas thamual®as.In this research gender role impactsare
dealt as they are seen in the town where the wedlucation and understanding are expected to

be better than rural ones.

Majority of Ethiopiansexpect women to be more aziiv the house than the man. The very fact
of this is not something awkward;what matters iw ltloe impact of this attitudeaffects women’s

self-development (Getahun, 2000).

When women, particularlyunmarried ones come to eemiouse in the selected woredas, the
owners have the attitude of labeling the womenh@irtroles. They think of the cooking,
washing, and other related activities thattake mafchverything in the compound. This is the
bad outcome from the women'’s role in the housed#&ssithe owners know that most men do not
cook. The maximum thing what a man do to eat athbisse is to hire a cook. Most of those
cooks are not permanent; they come once a dayolotesm meals i.e. lunch and dinner together.
As those cooks are not permanent dwellers at thagdy they are busy and run for another house

for the same purpose before eating time. Theirviligtis totally commercial. Due to this
3



reason,we do not expect them to stay long and elge¢huine cooking. Hence, the owners do not
have problems to allow those cooks than permamgnglwomen in the house. The main reason
for private house owners to react in such a wagues to sharing of theirspaces by the women

lessee’s activity in the compound.

Women denied of access to house rent are forcdidetavith a room-mate and/ or within the
family until she marries. This will affect their is@nal choice to have private life andself-
development. Besides, they will be wishing to marnpan owning a house as the only way out.
In turn, all the efforts they are going to makeingprove their life will make them to be

dependent; which is the main hurdle in empowersgnt.

Whatever empowerment program is implemented by gbeernment, there has been no
demonstrated emphasis given to this problem calgédose private house owners. Most of the
government’s gender balancing is focusedon puhktitutions. Fair access and distribution of
housing is only checked in areas where the govemhiseacting. They have not been checked in
the private sector. This is the reason why the areber needed to show thisveiled matter

affecting women’s empowerment (Mesay, 2012).
1.3  Objective of the research
1.3.1 General objective

The general objective of the research is to bhefrble of most Ethiopian women in house as a
gender role and showhow this attitudinal set ugfliscted on private house owners to the extent

of preferringtheir house to rent for men than women
1.3.2 Specific objectives
The research has the following specific objectives;

» To assess the challenge on women empowermentitorelvith housing problem.

* To Show that there is a gap in addressing the pnoblof house renting for women in the
research areas by the stakeholders including thergment.

* To recommend on how to address the attitudinaupatn women and change it to the

way it would not be a hindrance to women empowetmen



1.4

Research questions

This research will address the following questions;

15

* How the attitude of gender role in Ethiopian cudtis reflected in the denial of house
rent in the research areas?

* How does denial of house rent for women affectrtesipowerment?

* What remedies could be applied to address the hoergeproblem and halt the

attitudes of house owners?

Significance of the research

This study is basically targeted for the purpos&raiwledge and awareness generation.
As the matter under investigation is known for itsource scarcity, this research
contributes a lot for the academic wealth by igwjtthe interest of other researchers to

carry out similar studies at Addis Ababa as a whole

As this research is conducted under the existirtmactical situation seen in selected
woredas, it has immense contribution to make anhéurstudy on the other parts of the
town in order to find solution to the matter. Sirtbe study particularly focuses on the
attitudinal set up on women'’s role in the houss,thill clearly expose its hidden effects

prevailing in Addis Abeba.

The research hence will try to evocate the imbaanetween the roles of women and

men in the house in order to break the labelinggaien to their roles.

Apart from serving the above-stated importancesehioodies dealing with and striving
towards the empowerment mainstreaming role, edpecstakeholders working in

relation to gender balancing and capacity buildingay use the outputs of this research.



1.6  Scope of the research

The research will be focused on Addis Abeba, Etliofireas to be studied will be the ones that
have higher settlement of students and workers eamoe from different localities. Particularly
the study will be conducted &irkos and Ledetasub cities where unddfirkos sub-city;
woredasixancelevenwill be focused. Undetedetasub-city, woredasixandten are focused.
These two sub cities are the most densely popukibdcites when compared with the rest of
sub cities. The population density bédetais the second largest among the most densely
populated sub cities next faddis Ketemaith 23,000 per km2Kirkos sub-city takes the third
with a population of 16,104 per km2. This shows pmevalence of tenants living within the
same compound with lessors is higher which simelttasly affirm the best representation of the
areas to the researched problem.

1.7Description of the Research Area

1.7.1 Overview of Addis Ababa, Ethiopia

Addis Ababa is located in East of Africa (Horn ofrida) at 9.02497 latitudes and 38.7469
longitudes. The average elevation is 2405 metetts mbderate temperature from°t@o 15c.
Addis Ababa has a complex mix of highland climad@e Due to this, it was voted as the city
with the best and most stable weather in the waktttlis Ababa is the capital city of Ethiopia
where its name is to mean “New Flower”. It is theglest city in the country with a population of
3,384,569 of the total Ethiopian population whish84,614,000. Women constitute 52% and
men take 48% according to the 2007 census. Itsahrpapulation growth rate is 3.8%. The
religion with the believers in Addis Ababa is Ethian Orthodox with 74% while 16.2% are
Muslim, 7.7% Protestants and 0.48% Catholic. Thgelst ethnics are Amhara, Oromo, Gurage,
Tigray, Silte and Gamo. The highest city administra power is owned by the city council. It
enacts laws and city wide policies. The electiod appointment of cabinet is also the powers

vested on the city councilvivw.addisababacitpuncil.et).

Addis Ababa is often referred as the political talpof Africa due to its historical, diplomatic

and political significance for the continent. It & city where the African Union and its



predecessor OAU are situated. Numerous other eamttihand international organizations such
as UNECA, Federation of African Societies of Cheamgiand Horn of Africa Press Institute are a

few among many others organizations.

The economic activities in Addis Ababa are divarsele, manufacturing industries, transport
and communication. The city has recently been eorgstruction boom with tall buildings, high

way roads, railways rising in many places. Variduairy services have also become available
and the construction of shopping malls has recentseased. Different studies indicate that the
economy of the city is service sector dominant duedprivate; especially the informal economic

activity has a greater contribution. (http://wwwdaghbebacitycouncil.et)
1.7.2 Sub cities

Addis Ababa is administratively divided in to tembscities named axirkos, Gulele,
KolfeKeranio, AkakiKaliti, Nefas Silk Lafto, LedeBole, Addis Ketema, Yeka and Aradader
each sub cities there comaeredasunder which the lowest administrative organ whgkebele
is structured.

1.7.3Ledeta and Kirkos sub cities

Among the listed sub cities in Addis Abebea thisearch focuses on two sub cities that are
Kirkos and Ledeta. Kirkos sub-city covers 14.62 kwith a total population of 235,441 from
which 111,069 are men where the women take 12513¥2 sub-city has eleven woredas.

Ledeta sub-city is the other sub-city where thgeesch is focusing to its two woredas. The sub-
city comprises a total of 9.8 km2. The total pogialais 214,769 from which male take 102,513
where the number of women is 112,282. The subka/ten woredas under it.

1.8 Limitation of the Study

The research has faced a number of difficultiesklaf data which shows the number of private
house lessors in the woredas has forced the részara collect the data directly from the
lessors. This had created exhaustion to the ddlectars and huge financial cost as they knock
and check on houses in the selected woredas. tiAdstmcal brokers at the selected woredas are

not registered and licensed business men. Henceodlaek of registered data, those brokers
7



have been also interviewed by knocking to theioiimfal offices with a very hustle and tiring

effort by the data collectors.

Additionally, some respondents were reluctant andillingto spare their time to give the

necessary data.



CHAPTER TWO

2. Review of literature
2.1 Conceptualframework
2.1.1Empowerment

The term empowerment has different meanings irefit sociocultural and political contexts,

and does not translate easily into all languageseRploration of local terms associated with
empowerment around the world always leads to livdicussion. These terms include self-
strength, control, self-power, self-reliance, owmice, life of dignity in accordance with one’s

values, capable of fighting for one’s rights, indegence, own decision making, being free,
awakening, and capability to mention only a fewe3é definitions are embedded in local value
and belief systems. Empowerment is of intrinsicuealit also has instrumental value.

Empowerment is relevant at the individual and abie level, and can be economic, social, or
political. The term can be used to characterizatiais within households or between poor
people and other actors at the global level (WDB0OZ2001).

According to United Nations Development ProgramQZ20Empowerment is defined a#;

collective undertaking, involving both individuatésige and collective actions.
2.1.2Women Empowerment

Women’s empowerment is defined &snabling women to take an equal part with meng &m
participate equally with men in the developmentcess in order to achieve control over the
factors of production on an equal basis with mgfuNDP, 2001)

The United Nations development fund for women ideki the following factors in its definition

of women’s empowerment;

» Acquiring understanding of gender relations andwhgs in which these relations can be
changed.

» Developing a sense of self-worth, a brief in oreddity to secure desired changes and
the right to control one’s own life.

» Gaining the ability to guarantee choices and egerbargaining power.
9



» Developing the ability to organize and influence threction of social change to create a

more just social and economic order, nationally iaternationally. (Ereshid. M, 2012)
2.2Previous studies

In 1994, Batliwala, on his bookeaning of Women's Empowerment: New Concepts from
Actiondiscussedthatthe term empowerment has become paptulse development field since
the mid-1980s, especially with reference to womiére concept of women empowerment is the
outcome of important critiques generated by the am@s movement, particularly by “third

world” feminists.

Kabeer,1999, in his book entitle®évelopment and Chantgays Empowerment is a process by
which those who have been denied power gain, iticpéar the ability to make strategic life
choices. For women, these could be the capacightmse a marriage partner, livelihood, or
whether or not to have children. For this powerctome about; access to and control of
resources; the ability to use those resourcesing Ibew opportunities and the attainment of new
social outcomes are necessarily to be achievedoftenment, therefore, is both a process and
an end result.

Martinez, and Glenzer2005, on their research callerbposed Global Research Framework for
CARE’s Strategic Impact(Inquiry on Women’s Empovestiyiemphasized the concept of
empowering women by enquirirfif women are empowered; does that mean men has® le
power?” Empowerment has become a new catchwordin intemetdevelopment language but
is often poorly understood. The need to empower aomesponds to the growing recognition
that women in developing countries lack controlroesources.Hence, empowered women is a
woman who enjoysbodilyintegrity, has equitable coindnd influence over strategic household
and public resources, and lives in an enablingrenuient in which women can and do engage

in collective effort.

Erashid,A(2012) an MA thesis entitléd Study of the Extent of Social Empowerment ofaRur
Women in LegehidaWoreda, Amhara Region, Ethiopmadinly focused on discrimination
against women has been influencing decision analres accessibilities to women though the
years. According to him empowerment of women regputhe active involvement of women as
an active agent and needs to be aware of the sowrcdasic strategic disadvantages and

10



limitations such as venerability to physical viaten difficulty of gaining access to different
means of empowerments. Women empowerment can oelyadhieved through raising

education, political mobilization and improving thesition of women in the society.

A briefing prepared for the SIDA byOxaal, with SaBaden, 1997 with a title ofGender and
Empowerment; Definitions, Approaches and Impliaagifor Policy”
The idea of power is at the root of the term empavemt. Power can be understoodas operating

in a number of different ways:

» Power overThis power involves an either/or relationship ofrdieation/subordination.
Ultimately, it is based on socially sanctioned #tseof violence and intimidation, it
requires constant vigilance to maintain, and ittes/active and passive resistance;

 Power to This power relates to having decision-making aritf, power to solve
problems and can be creative and enabling;

» Power with:This power involves people organizing with a comnpoinpose or common
understanding to achieve collective goals;

» Power within: This power refers to self-confidence, self-awarerasd assertiveness. It
relates to how can individuals recognize througalying their experience how power

operates in their lives, and gain the confidencactdo influence and change this.

As understanding of power and empowerment has doone many different movements and
traditions, the feminist movement has emphasizdldatve organization (power with.) and has

been influential in developing ideas about powehini

2.3 Empowerment in Development Activities

Women’s empowerment and economic development aselgl related: in one direction,
development alone can play a major role in drivdogvn inequality between men and women; in

the other direction, empowering women may benefitetopment.

Policy makers and social scientists have tendetbd¢as on one or the other of these two
relationships. Those focusing on the first haveuadgthat gender equality improves when

poverty declines. They argue that policymakers khtherefore focus on creating the conditions

11



for economic growth and prosperity, while seekiofycourse, to maintain a level playing field
for both genders, but without adopting specifiatggies targeted at improving the condition of
women. In contrast, many emphasize the second ioethip, from empowerment to
development. The Secretary General of the UniteiibNg, Kofi Annan, for example, has argued
that achieving gender equality is a “prerequisitel achieving the other Millennium
Development Goals (MDG), including eliminating jgoty, reducing infant mortality, achieving
universal education, and eliminating the genderigagaglucation by 201gsther).

A number of areas of activity in development hawrdme closely associated with the
promotion of women’s empowerment, such as micratregolitical participation and
reproductive health and much innovative work hamnb@one in these areas. However, there are
clearly limits on the extent to which such acte#tiin and of themselves can be said to be
genuinely empowering. There is a tendency to assilwakeincreasing access to resources or

decision-making power in one area will necessalyy through into other areas.

Empowerment, sexual and reproductive rights andtthe&mpowerment through political
participation; Economic empowerment through crgaibgrams are the main ingredients in

empowerment of women under development activi{@gaal, and Baden, 1997)

Empowerment of women that will have lasting impactsst involve consciousness raising
before the social construction of gender, whichosdimates women in the family, class, caste,
religion, or society, can be changed. Integratedeld@pment, economic empowerment, and
consciousness rising. Consciousness risingcouldnpemented in awareness groups and
education that have led to a new consciousnedsweeh, societal and gender analysis, and
access to skills and information. The economic emgsment approach relies on improving
women's control over economic resources and stiengtg women's economic security.
Example of organizing women around savings anditgcriedome generation, and skill training
activities could be applied. Integrated developmepproaches will encourage women's
collectives that could be engaged in developmedt sotial problem resolution and can also
form specialized activity groups as means of mpailon of women. Identification of the
poorest and most oppressed in a geopolitical arédhd provide an entry point for
action(Batliwala, 1994).
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2.4 Women in the Global Context

Women and girls worldwide face many inequities aadstraints, often embedded in norms and
practices and encoded in legal provisions. Some,lawch as those governing access to land,
include inequitable and exclusionary provisiongjsthnstitutionalizing discrimination. Where
such legislative measures are not in place, custonées and practices often have restrictive
consequences for women limiting their access to fespurces such as land and credit, and
affecting household food security and nutrition.t ldaly are women and girls affected directly,
but members of their households and communities ase affected inter- and intra-
generationally(Asian Development Bank, 2013)

The greater presence of women in public life: tiglogolitical participation in law-making, in
civil society and in social movements and also ulfo participation in the economy as paid
workers, entrepreneurs or in the informal sectdrrit come at one time. Successive Women'’s

movement in UN World Conferences for Women hasrdmutied a lot in the past years.

This progress has not been observed in all cogntn@vever, and major differences with regard
to access to income and political power, and theathof violence continue to exist between the
two sexes. These differences are based on traaiteord deep-rooted prejudices reflected in the
norms and regulations of institutions and in gowsnt policies. Despite global economic
policies and good governance; Poverty, violence discegard for human rights are the daily

experience of many women in the developing coustrie

Countries and companies can be competitive onthefy/ develop, attract and retain the best
talent, both male and female. While governmentstayvimportant role to play in creating the
right policy framework for improving women’s acces®d opportunities, it is also the imperative
of companies to create workplaces where the blestttean flourish. Civil society, educators and
media also have an important role to play in batip@wering women and engaging men in the
process. To mobilize various stakeholders and ép keack of progress, it is important that there
are quantitative benchmarks widely available. Sigé@6, through the Global Gender Gap
Report series, the World Economic Forum has beamtgying the magnitude of gender-based
disparities and tracking their progress over tiB.providing a comprehensive framework for
benchmarking global gender gaps, the Report idestdountries that are role models in dividing

their resources equitably between women and megaydéess of the overall resource level. No
13



single measure can capture the complete situafitwald of the world’s population. The Global
Gender Gap Index seeks to measure one importaattaspgender equality: the relative gaps
between women and men, across a large set of cemirgnd across four key areas: health,
education, economics and politics. To complemestittiormation, the Country Profiles contain
a comprehensive set of supporting information gnavides the broader context on gender parity

laws, social norms, policies and outcomes withooantry. Klaus, 2013

The report showed that developing countries aréhatlower rank in regards to the gender
balancing in the selected areas. Whereas the gmekloountries is relatively high ranked in
balancing the gender role. This could be concluaedhe matter of empowerment and gender

balancing could highly be determined by the ovatailelopment of a state

2.4.1 United Nations

In the UN, the commitment to gender equality carnrbeed to the 1948 United Nations Charter
and the Universal Declaration on Human Rights wisieties that rights and freedoms will not be
limited by a person’s gender and establishes thhthtiman beings are born free and equal in
dignity and rights”. Since then, the milestoneslide the 1975 Mexico City 1st Women'’s
Conference, the 1979 adoption of CEDAW, the 198pd&dtagen 2nd Women’s Conference,
the 1985 Nairobi 3rd Women’s Conference and thés 1905 Beijing 4th Women'’s Conference
which adopted instruments such as CEDAW, Vienndddatton on Human Rights, The Nairobi
Forward Looking Strategies, Beijing Platform of #et, the outcome of ICPD, Palermo Protocol
on Trafficking in Humans, and the Millennium De@ton and Millennium Development Goals
(MDGs). At institutional level, the UN has put itape an elaborate institutional mechanism to

support the advancement of women and gender egualit

i) In 1946, the United Nations created the Divisior the Advancement of Women (DAW) to
champion women’s empowerment and gender equalitydar to ensure that women, being half
of the world’s population enjoy equal rights as wa$ living in dignity as equal citizens
everywhere.

iii) In 1974, the United Nations, through the DAWEclared an International Year of Women,
which was globally celebrated by women. The Yeadeehwith the World Conference on

Women that was held in Mexico City, Mexico in1975.
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iv) UN Resolution 1325 (2000) is a landmark steat tholitically legitimizes women'’s role in
peace, security in conflict and post conflict masragnt. The Resolution contains actions for
gender mainstreaming in humanitarian operations BBMR. Resolution 1325 has already
become a powerful tool which has been domesticajethany member countrieAU, 2007;

Gender policy)

In 1976 two other bodies were founded for impleragan in practice: the UNIFEM and the
United Gender mainstreaming are also implementedtier UN organizations (e.g. United
Nations Development Program, United Nations FarRilgnning Association, World Health

Organization, and United Nations Children’s Fund).

INSTRAW as a gender-based research and trainirigutsn was also founded following the

first World Conference for Women in 1975.

2.4.2 World Bank andinternational Monetary Fund recognize the gender-specific
consequences of economic measures. The World Beek gender equality as a necessary
element in the achievement of economic growth, taedMF refers tesocial safety netkr the

poor and the need to support particularly poor wame

2.4.3 Organization for Economic Cooperation and Dexlopment (OECD): Within the OECD
Development Assistance Commiti@AC) a gender-based networlkGé€nder-nét has been
formed to deal with the strategy of gender maimstiag in all OECD committees. Thyender
markersystem developed by the OECD is a mechanism fopeoative reporting on the status

of gender equality in project targets.

2.4.4 European Union:The gender mainstreaming strategy is given gregddsility as a result
and highlights the EU’s responsibilitfhe European Consensus on Development (2005) i®gard
the promotion of gender equality and women'’s rigidsa basic human right and a question of
social justice. Gender equality is a principle he tEU’s development cooperation that has
become a policy goal. This principle of a goal tself coupled with poverty reduction and
strengthening women'’s rights, gives gender equalitgentral role(Australian development

cooperation, 2006)
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2.4.5 African Union:The Africa Region is committed to socio economizelepment which
takes into account the diversity in social, cultuaad traditional setting, and is making effods t
address cultures and practices which militate agaime enjoyment of freedom and rights by

women and girls.

AU has a strong political will for ensuring gendeuality and has demonstrated this by adopting
a policy of support and making efforts to institutalize gender mainstreaming and establish a

Gender Management System (GMS).

The Policy underpins the requisite need for idgimtg ways and means to foster interventions
focused on gender, such as the establishment ofAthean Women’s Trust Fund and the

reorientations of existing institutions to pay betittention to gender equality.

Member States vary in their involvement and comaioih mechanisms with National Women'’s
organizations. Some have young civil society orgatons (NGOs) while others have fully
developed organizations. Experience should be dhtweugh the implementation of this AU
Gender Policy using an examination of best pradocenvolving NGOs. In many respects, the
AU’s approach to the advancement of women'’s riginid gender equality has been informed by

UN frameworks and specific needs of the African @ant, in particular.
2.5 Women in Ethiopia

The recognition of women'’s role in the participatiof socio-economic, political and cultural
arenas could be said as a recent phenomenon. ocChistbrical marginalization of societies by
gender role has been prevailed through successieesrin the Ethiopian governance. The
introduction of the first federal constitution i®91 should be considered as the first document

which certainly declared the empowerment concepiviimen. Under its article 35 (3) it says;

“The historical legacy of inequality and discrimiti@n suffered by women in Ethiopia taken into
account, women, in order to remedy this legacy, emnéitled to affirmative measures. The
purpose of such measures shall be to provide spattention to women so as to enable them
compete and participate on the basis of equality wwien in political, social and economic life

as well as in public and private institutions...... ”
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With this framework, women policy in the national/él was set up with the strategy where the
historical discrimination between men and womenukhmecessarily be eliminated. The
ministry of women has been undertaking multipleegnated empowerment schemes and has
been doing affirmative actions to secure women goefually active in socio economic and
political areas.

Currently, under FDRE, different government sectffices have gender mainstreaming
guidelines. They are working on gender mainstregmwomen economic empowerment and
women’s health and family planning. These engagésnfom the government with several
stockholders are on its high acceleration. Buk iglearches and surveys reveal that there is still

a gap in capacity between men and women.

According to a national survey made in 2005, fentalestitute 74.1% of the total unemployed
people and male constitutes 25.9%. In rural ardés @f females work as unpaid family workers
whereas only 37.3% of male would fall under thisegary. Unemployment rates for major
urban centers of the country were 20.2% for makk 4h1% female. 71% of the clerical jobs
and 51% of the custodial and manual jobs are dgmnedmen whereas only 25% and 18% of
women share in Administrative and Professional aaiéntific job categories(CSA, 2004).

Economic subordination leads to unequal powericgladnd decision making; more over this

inequality increases women'’s and girls’ vulneraypito HTPs.
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CHAPTER THREE
3. Plan and Methodology of the Research

3.1 Plan of the study

In order to have a clear concept of the naturéhefgroblem that hider women empowerment,
descriptive research design was conducted. Toa#isesubject of the study under this research;
interviews, observation and documents were usedt, @ proposal describing the objective of
the study prepared and annexed with interview cHhestk Translating the particulars from

English to Amharic took the second step to easignmunicate the respondents in a friendly
way. Data were collected and analyzed with appab@rilata collection tools and techniques to

summarize, conclude and recommend based on thadsdf the study.
3.2 Methodology of the study
3.2.1 Research Strategy, Approach and Technique

The research strategy applied ismore qualitativehas also applied quantitative strategy as the
data were collected and analyzed to reach to thelasion. The research approach is a case-
study where an empirical and logical analysis igliad. Descriptive and explanatory types of
research were used. Descriptive research was esedide of the objective of the research which
was intended to reveal the challenge on women emapoent on account of house rent. The
study is also explanatory to explain the impacthaf problem on empowerment of women. In
the study, primary and secondary data were cotledbe primary data were collected through
structured interviews and observation. Key inforteanvere expected to give valuable
information through semi structured interviews ag@ome intentionally selected respondent
groups were held to provide the qualitative infatiora In addition a direct observation was

used to visit study sites.

3.2.2 Data Sources

Data collected primarily from local brokers working negotiate for leasing houses, women
denied of house rent form lessorsand lessors who oaee or two of their rooms were

interviewed. Interview from selected administratipersonnel in the selected woredashas
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beenconducted and incorporated as a secondaryrcestouthe interpretations and conclusions.
Both primary and secondary data were collectedgarposive and criterion sampling basis.

3.2.3 Sampling Techniques
3.2.3.1 Sample Frame
The study area consists of different categoriesaaiples. They are categorized as follows;

1. Primary respondents; Lessors, lessees and lodedtsro
2. Secondary respondents; officers from woredas
3. Observation; the data collectors’ observation ltyngcas a lessee to the lessors was

recorded and used as a secondary source of data.
3.2.3.2 Sample Size

As the objective of the study is to reflect thet féoat there is a challenge on women who tries to
hire a house for them from the private lessorss thould be best represented by the actors
working on negotiating house rents in the localeleWHence, local brokers, lessees and the

private lessors are the main data sources.

As it is mentioned in the limitation part of thissearch, the woreda administrations do not have
clear data for lessors who live in the same comgawith the lessees. Due to this the researcher
neededto choose the key primary data sources puehoselected with a criterion sampling
technigue to emphasize the objective of the stuwgrdfore of all the woredas under the study,
30 local brokers who negotiate a house rent wdezteel, 70 lessees and 70 lessors who live
with lessees in the same compound areselectedespdnded. 6 respondents from each of the
four woredas were selected because their workageeto the issue under the study.

3.2.4 Methods of Data Collection

The study has used both primary and secondary e®ucf data. Primary data were
obtainedmainly through key informant interviews eTdhata collection process had the following

components of activities in order to obtain a dyalata in the given time.
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» Recruitment of four data collectors and two sumams with minimum
requirements of tenth grade completion and havimges experience of
data collection.

» Provision of necessary training for data collectansl supervisors were
given one day training. The training included dsging the questions one
by one, briefing on the general objective of thedgi discussing the
general techniques and ways of interviewing, how dpproach
respondents. Each supervisor was supervising daltaciors in their
woredas. They were checking the activities of daléectors, by taking a
sample they were counterchecking households aridebgnd of each day

guestionnaires and interview records were checked.

3.2.5 Data analysis

Following the data collection in the field usingtimstruments, editing, data cleaning and
data entry activities were carried out. Data ansly&s carried out by classifying; editing
and coding the information which were collectedvfrquantitative survey were analyzed
by using descriptive statistics like percentagestalpresentation tools such as table were

employed. All the data analysis process was dormeuaily.
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CHAPTER FOUR

4. Data presentation, Analysis and Interpretations

4.1  Background of the respondents

4.1.1Age

The age of the respondents from the selected targas differ from the young age to the
middle age subjected to slight differences withiaimum number. Among male brokers
70% of the respondents are above 30 years of agen Fhe lessors 66% of the
respondents are above age of 40. From the womeravehio seek of house 60% of them
are between the age of 25 and 32. All the respdadatained the full age of legal
capacity. The age category of each respondentiti@s gs interpretation. It is presumed
that people between the ages of 25 to 30 are at high potential to work hard and
change their life in different angels. When we #e=women lessees who are denied of
house rent are in this age group. Suffering thisl kif problem at this stage is critical and

decisive in their lives.
4.1.2 Sex Composition

The samples taken to be respondents are all medé bookers, women lessees and both
women and men lessors who share equal number freimdategory. It is unusual to see
female brokers but this does not mean that ther@ist all. There islittle number of
female brokers but the researcher did not preféake them as a respondent because of
less representation. The samples taken from warHtts constitute equal number of

men and women.
4.1.3 Educational Background

The educational background of the local brokerssdes and lessees was not pre-
determined by the researcher. Within the sampleuments the educational background
of the respondents was recorded and analyzed tgeith what they responded to the
main issue under the research. But necessarilyréspondents from the woreda

administration office are at leastdiploma holders.
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Table 4.2Findings from Lessors

No | items Number of Age sex in | Educational | Total
respondents group | % background | percentage
in % in %
1 In favor of female | 8 99% 71% 57% college | 10%
lessees above | female | level
age 40
In favor of male | 51 80% 50% 73% 10th 57%
lessees above |female | grade
age 40 complete
Free to rent for 11 82% 55% 91% college | 15%
either male or below | male level
female age 40

From the total of 70 respondents who responded qinestions 57% percent were
suggesting that they prefer to rent their housesfogle men than to women. Among
these 73% of the respondent’s educational levehlg under tenth grade. 10% of the
totalrespondents in this category responded asphefgr to rent their houses for women
than men. Few number of respondents respondedhegthave no preference in this
regard.

In addition to the data collected and summarizesvapthe researcher had an observation
with two young girls. In these observations wasartaken by knocking to 15 lessors’
houses among the 70 respondents in this categbey.1b targets were selected by the
guidance from local brokers where those lessorg Waving vacant rooms to be rented at
the time of the observation. The researcher andatier young girls appeared to those
lessors as seeking a house rent for them. Amongltheespondents, 10 of them
welcomed the researcher as a single man to renenWhe two girls visited and request
the same lessors, 8 of the 15 refused to rent tioeise.

In this regard the researcher tried to grasp thsars why the lessors refused to the girls.

The result showed that 5 of the 8 refusesrespoddeatbt expressly said that they do not

22



want to rent it for girls; they just sound as tloem is already occupied by another
would- be lessee. The visiting and requesting ofskaent by the researcher and the girls
is intentionally made in consecutive manner to pnevhe different kinds of responses
from the lessors. Hence the reason as if the raomlready occupied could not be

interpreted as a genuine reason from the lessors.

As indicated on the table, majority of the lessgl® responded in favor of male lessees
are only 18 grade complete. This will drive to the concept mhehe impact of
education would influence the attitude of the tiiadial thinking of the society to the
women. The role of women in the house when comp#retien is burdensome. This
apparently infringes the right of equality of womeith men which is the fundamental
right. A number of programs and awareness campam@m®s undergoing by the
government and other stockholders to reduce thguadgy of men and women. Among
all these trials education should take the priokityhen a person is educated, it is not only
grasping technical knowledge rather it should hekp clearing of traditional attitudes.
This does not mean that all traditional thinkingsld be avoided. All harmful traditional
practices especially all the discriminatory attéadis discussed in this research should be
rationalized and reduced. Empowerment of womendcowlt be secured without firs

affirming the equality of women with men.

In this regard, majority of the respondents coubd Ipe said that they are advanced in
education. Arguably had they been advanced in tbducation they could easily
appreciate and consider the consequence of thaldehhouse rent for women would
negatively impact the life of the lessees.It caratipied that Education is not the source
to change the attitude of a person but educatieates awareness as what is right and
what is wrong. Education provides an opportunitietrn. Attitude is the acceptability of
what is being perceived and transforming it intdicac With action one learns and
learning only takes place when there is changeeirabior. So attitude comes from your
inner conscious and not through education. Otheradlsgraduates should have the same
attitude towards a particular issue.

When we come to the laws of Ethiopia surroundirsgdes and lessee in the civil code, it

is nowhere mentioned the pre-requirements to élddl to be a lessor or a lessee. The
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formation of contract between the two parties stidag¢ based on a free consent, lawful
and possible. Also there is no special form to ddowed in concluding a house rent
contract. But the law sets up the very essentgitsi and duties of the lessor and lessee.
Again in nowhere there is a provision which surmbuhe situation researched in this
study. The law rules based on their contract catedu

The absence of law provision regarding house @il not be taken as the whole cause
for the problem because to put this wide concepat pmovision would be subjective. But
the respondents in this regard argued that thefre@eeo accept one lessee and refuse the
other based on their free will as there is no roe this. A significant amount of
respondents relied as “....in which law should | iadbdle?"the researcher believes that
this discriminatory attitude should not be contdllor reduced not by articulating a
provision rather this needs a system as mentiondled recommendations part of this
research.

Table 4.3Findings from Local Brokers

No. | Item No.of respondents| percentage
1 Witnessed preferences to women lessees 6 20%

2 Witnessed preferences to male lessees 22 73%

3 Have a balanced experience in this regard 2 7%

Findings from the local broker’'s shows 73%respondedhe lessors prefer to rent their

house to men than women. 20% of them respondecbtiteary.

As mentioned in the chapter three of this resedhehprokers targeted are the ones who
are working to negotiate private house lessors lagsee in the areas selected. These
brokers are not necessarily high profile ones theyheir job informally but make a lot

of money as they do the deal both with the lesandslessees.

The work of brokers in its formal sense should bgistered and pay tax from the
income. In this research, all the brokers are agistered and since they have no formal

offices they usually sit in some local shops, eafas or small business centers. To do
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their work in this manner they would informally agr with the mentioned business

centers.

To find such brokers the researcher has to go gffirtlue main areas in the woreda where
there is higher population density and areas whiezee are higher number of private

lessors. The guidance to find the ways was acqumad settlers who know the areas

very well. In spite of the responses acquired fthmlocal brokers, a significant amount

of lessees who are in seek of house rent has lmmmat the informal offices of those

brokers.

These informal local brokers also responded thay gometimes make additional deal
with women lessees to convince the lessors tofoerthem. This means the amount of
money that the women lessees will pay for the hrek#é be higher as the later faces a

challenge to convince the lessors to welcome themdo As a result the denied women

and young girls will tent to pay more money eith@ithe broker or to the lessors. The
impact of the situation is seen apparently to bedénsome for women lessees in all
directions: starting from getting the access ferlbuse and with an affordable price.

Table 4.4Findings from Women Lessees

No. Denied of access due t{ percentage
gender
1 Women who come from countryside 49 70%
2 Women who wants to lead a private 11%
life
3 lessees who need to change the repged 12%
house

Among the total Respondents who visits repeatdudyldcal brokers offices 49 had a
problem to get a house rent on account of the probunder the study. Only 6
respondents responded as they did not face pralmheier the study.
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Generally, more than half of the total populatidnAaldis Ababa is immigrants from

country sides (CSA,2007). As indicated in the tabieghe selected woredas, the female
respondents who are in seek of private house farresponded to the interviews when
they come to the brokers’ offices. Most of them aveot new for searching a house rent.
They have experiences in the past and did resporardingly. These women were not
giving their responses basing on their currentasibm rather they were also explaining
how they suffered during their prior experiencespite the prevailing problem they have
faced none of the respondents has made a formattiepany sort of government organ
or any stockholder that can deal with their probléuacording to the respondents the
absence of the mechanism to solve this problemdvprdvent them not to report. Since
the lessors own their house and it is their absotight to decide on it, the means to
address this problem seems complicated and neestegst and multi faced dealing

mechanisms. If those houses would have been owpdtebgovernment, they lessees
would go after the government when their rights aastricted due to discriminatory

actions by those lessors.

When it comes to the responses for the questionstdbeir reasons to live alone, some
of the respondents mentioned the usual trend hawgairls live with their parents till
they get married. This has something to do witlir thtedes in the house and lack of self-
reliance before getting married. Except the ones are from country sides\, majority of
young girls in Addis Ababa do not seem to sepdirati@ their parents unless there is a
need to bored in to universities outside the toAmong the total respondents in this
category, a significant number of women and youmty game to Addis Ababa from
country side. The reason is mainly due to study emgloyment. In this situation the
respondent also mentioned how the living costs sisdmousing, transport and clothing in
the town affect them. As a result, the other cingiéeunder this research coupled with the

aforementioned problems makes their life hardéhéntown.

4.5Findings from woreda Administration

Respondents from woreda administration were salei@aespond on questions which
are related to women empowerment problems and gheifg problem in relation to

house rent under this research. Out of the totake2gondents, 79% of them responded
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by confirming problem under this study directlyesff women empowerment and this gap

has never been given any attention by the stockhsld

The other main question presented to the woredangstration was whether there is any
means to control such problem or not.

The woreda administrations have different sectiand departments where they will
control and support the settlers in that specibendin. As Ethiopian government has
focus on women empowerment schemes: the statusoofew in areas of economic
empowerment and protection of rights from differeicriminatory actions through
different programs are underway. Among these nialtgffirmative actions; gender
balancing in accessing education, health care anducive living environment could be
mentioned. In this research, the researcher hadhidece to overlook all the government
programs which are undergoing to empower women.\\the officers working in the
woreda administration were briefed about the desfialccess of house rent for women, a
significant amount of the respondents agreed offetttethat the situation is apparent.
Among the 24 respondents, 15 of them had facedhdasisituation and the rest 9 had

come up to see the problem faced by their relatwekfriends.

The researcher has been also discussing the redsdrttie respondents would suggest

for the commonly mentioned problem to women andhgpogirls.

As this matter is already known by most of the oegjents as mentioned, any solution in
this regard has never been tried. This means tblelggn were not out mentioned in a
formal way either from research institutions omfrthe government side. Another reason
which could be said in this regard is the fact ttieg women and young girls did not
brought this problem in front to any concerned goweent body of related stockholder.
The above mentioned discussions have been dongheithhoreda respondents during the

research.

When it comes to the possible mechanism to dedl thi¢é denial of house rent from
lessors to women lessees, the first question toalsed to the woreda administration
respondents is to check whether the administr&tnmws who these categories of lessors
are. In this regard, what the administration hatésnumber of settlers who are living in

the woreda in one department. The number of matefamale is categorized and the
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housing department has the number of houses iggnegate form. The researcher tried
to connect this issue with the number of lessore aie liable to pay tax from te income
they collect from lessees. This was the closest Hase which can help to address the
targeted private house lessors to deal with thblpno. But the lessors who are registered
and paying tax are the ones who rent their wholesbavhere the income is relatively
higher. Yet the minimum income to pay tax from negta house is 300 Ethiopian birr
according to the manual. Due to the absence okctgm mechanism from the woreda,
the woreda is only having the data base for the evie are paying higher tax. The ones
with a lower income from house rent are in no wager duty to pay tax as theworeda

could not easily tress them.

In all the woredas the private lessors, except dhes who rented their house for
commercial purpose could not be clearly known. Aywamall amount of private lessors
will come and report to the woreda administratiorttsat they will be subjected to the tax
payment on the rent benefit the get from theirdess This will widen the probability of
lessors to be unseen by the local government teerttadir own discrimination to those

who would come to rent their house.
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CHAPTER FIVE

5. Conclusion and Recommendation

5.1 Conclusion

The researcher could not go far in stating what lbesn done to empower women by the
government in the past years due to the delimitadibthe research. As this research find out a
gap which is seen to discriminate women and yourg lgy private lessors, this gap is ignored
or not yet revealed to the government who is waykim eliminate any discriminatory actions

and omissions by the society against gender egualit

As it is found out; majority of the respondents wias discrimination based on gender has low
educational background. This has to do with thell®f understanding and unbalanced gender
attitude.

The finding reveals that the age group of privassées is apparently young age. This age
category is considered as the age where life clvoozdd be make and it is the time to work hard
relative to the other age groups. Hence, this és dhtical age where the women are facing
housing problem.

From the Woreda administration, it was found that¢ is no clear data to the specified category
of lessors. This will create an open environmenttfie lessors to discriminate men and women
in letting their house for rent. This absence dadind awareness from the local administration

(woredas), will also be hurdle to any possible oarthat might be addressing the problem.

5.2Recommendations

> Based on the multidimensionality of women’s empownenmt, encouragement of
surveys, researches and analytical findings in Wwhaceas affecting women
empowerment would be significant in order to idgngind to give attention to the

problem researched in this study.

» Creating a mechanism where the accessibility osbaent to women will not be

subjected to attitudinal set up from private lessdrhe woreda administration
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could handle this by a close follow up and diagngghe problem to come up
with menses and ways to address the problem uhidesttdy.

To help familiesto raise their daughters and sgonketiing them to participate in
household chores without discrimination. In turhe tchildren especially the

daughters will develop self-reliance and self-cdafice equally with the boys.

Leverage influence, alone or in partnership, tooadte for gender equality and
collaborate with business partners, suppliers ardneunity leaders to promote

inclusion.

To actively involve men in all women empowermenbgeams to acquire
awareness and participation in the campaign agawesfuality of women with
men.

Formulating an integrated awareness creation pnegran gender and working
towards changing the unbalanced gender attitudis. dduld best be achieved by

working closely working with religious institutiorssxd community.

Addressing the constraints to implementing theomati policy on women and the
woreda make strategies to enable supporting thessgmots women’s
organizations will build women’s ability to orgaeizhemselves to effectively

voice their concerns and preferences about themaic, social and civil rights.

It's important to raise women’s consciousness thhoyoarticipation and by
organizing themselves. It can also be facilitatecbugh education, capacity
building, training and other measures. Change daome in the structures and
legal frameworks in order to make the self-transi@ion process of

empowerment sustainable.

Ensure that all policies are gender-sensitive -ntifleng factors that impact
women and men differently — and that corporateuceltadvances equality and

inclusion.

There are large numbers of success stories inreiffeparts of the world about

women empowerment. The Ethiopian national telewisioits youth program is
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undertaking several story tell documentaries rdaggrdwomen greatest
achievements. This has to be encouraged and mdesocoverage is needed.

In implementing different policies and programs aadopting appropriate
practice with regard to women’s empowerment, itmperative to work at the
grass root level. The active involvement of differ&lGOs, civil society and the

community at large towards adopting the approppadetice is also important.
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Annex-|

W NP

Interview check list for Lessors

Gender
Age

Marital status

Educational Background
0 Grade 10 complete
o College level
o Degree holder

o None
Family size;

* Number of children

» Other family members living together Total

* Number of rooms in the compound Numbeoaoins rented
No. of lessees;

Male Female

If the number of male is more than female, whaheésreason, if any?

How do you manage the use of the spaces in the mamdpfor washing, cooking and for
other activities?

Whose activity is more seen in the compound amoalg end female lessors?

Why do you think is the reason?

10.When one of your rooms get vacant, do you prefeent it to female/ male or so?

Reason;




1.
2. ese

3. eceeses

4. eeeesesceses

5. .........;

6_ 000000000000000

7_ 000000000000000000000000000000000000000000000000000 [YYYYYYY)
(@] [ 1)
0 oo

(0] [IYTITYTY]

8. 00000 00000000000000
0 o000
0 o000
Annex- |l

Interview check list for Local brokers working around house rent

11.Gender

12. Area of work



13.How many lessors seek a lessee within a week ottmoraverage?

14.How many tenants will approach you in seek of haesé¢ in a week or month on

average?

15. Among the potential lessees who are the majoritgleMr Female?

Why do you think is the reason for the number défee?

16.What are the criteria from lessors to accept leszee

17.What do you think is the reason behind the criteria

18.What are the common reasons for women lesseesitgthe rented house?

1. 0000000000000000000000000000000000000 0000000000000

. 5-15
. 15-25
.. 25-35



Annex-III

19.
20.

21.

22.

. ......................................?

. 5-15
. 15-25
.. 25-35

. ....................................?

. 5-15
. 15-25
.. 25-35

. ...........................................?

o o

[olNe]




23. 00000000000000000000000000000000000

0 00
0 (1)
24_ 0000000000 0000000
Annex IV

Interview for officer concerned to private house rat in woredas.

25.Gender
o Male
o female
26. Marital status
o Single
o Married
27.How many private lessors are there in the woreda?
o Known
o Unknown
o If known, how many; male lessees female lesses
o If not, Why?

28.Why do you think is the reason for the number di#fee?

29.1s there any means to entertain disagreementedelathouse rent between lessors and
lessees based on gender attitude?



o If yes, please
explain,

o if not, please explain why

0000000000 ./..................................

o eoe [YYYYYY] (ono eooe

., (TYYYY YY) oooo?
(0] (XYY Y]
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0 0000000000000 0000000000000

0 0000000000000000
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Annex- V
Work plan

Considering the factors that could delay the retelamger than anticipated, the following work
plan has been produced that include time takeonduct background research, questionnaire
and interview schedule development, data collectiata analysis and report writing (see table
1)

No Activity Periods of Time
. December January, February| February| March | April
2013 2014 | 2014 2014 2014 | 2014
1. | Preparation of research * *
proposal
2. | Extensive literature survey *
and preparation
3. | Preparing tools for data * *
collection
4. | Distributing and collecting *
guestionnaires for pilot test
5. | Improving the questionnaire *
for final distribution
6. | Distributing, collecting *
questionnaire and conducting
interviews
7. | Data coding, analysis, * *
interpretation and completior
of the draft report
8. | Correcting reports as per * *
advisor's comment and
submitting the final version
Total time *




Annex-VI

Financial plan

There will be four data collectors and two superkgsemployed to do the data collection with
pay and their on-work costs will be covered byrdgsearcher.

0O

No. | Expense items | Cost to Amount per Item/ Total
person in ETH. Birr
1. | salary For four data collectors 500.00 2,000.
2. | Transport For four data collectors and th&0.00 1,600.00
researcher
3. | Paper For four data collectors 150.00 600.0
4. | Lunch For four data collectors 50.00 200.00
5. | Typing and For Two supervisors and the | 150.00 450.00
printing researcher
6. | Photo copy For two supervisors and the| 100.00 300.00
researcher
7. | Binding Researcher for three copies 7.00 21.00
Total 1,357.00 5,171.00




